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Timely completion of APAR/PMS for the year 2023-24- reg.
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In order to ensure timely completion of APAR/PMS for the period 01 April, 2023 to 31 March, 2024 it
is for the information of Scientific/Technical Staff of CSIR-IITR that the APAR/PMS forms are available on CSIR-
IITR website www.iitrindia.org(Intranet). All are requested to download the forms from the website and submit
their ‘self-appraisal report' to Establishment Section-ll till 15.04.2024 for recording the necessary entries relating
to leave etc., and forwarding to the concerned Reporting/Reviewing Officers.
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The performance evaluating system devised for Group IV is available on CSIR-IITR website
www iitrindia,org(Intranet). All Scientists are requested to go through it and submit their appraisals till 01.04.2024
to Establishment Section-Il for necessary entries relating to leave etc. and forwarding for evaluation by Collegium
and Empowered Committee,
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In case any staff member does not submit the self-appraisal within the specified date, it would be
presumed that no self-appraisal is being submitted by the individual concerned and he/she will himself/herself be
responsible for its consequential effect as per rule. In such cases, the concerned Reporting Officer may initiate
the APAR of the individual at her/his own level.
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